
 

 

Th

 
Lundin P
Remuner
provides t
the objec
sharehold
close align
rewarded
establishe
 
Compen
 
The funct
decisions 
Petroleum
compensa
encourage
Managem
compensa
 
The Com
Cecilia Vi
Skaugen r
had work
 
Evaluati
 
In accord
monitored
variable 
Compens
 
In additio
that was a
the Comp
 
The exter
the Chief
adopted a
 
April 2017
The Board

e Board o

Petroleum’s p
ation that is a
that Lundin P
ctives of Lun
der value. The 
nment with sh

d fairly for its c
ed the Compen

nsation Comm

tions of the Co
 on issues co

m. The objecti
ation package
e and promo

ment, taking 
ation provided

mpensation Com
ieweg, Chairm
replacing Mr. 

king sessions an

ion of remun

dance with th
d and evaluate
remuneration
ation Commit

on, the Compe
adopted by the

pany’s Policies 

rnal auditor of 
f Executive Of
at the 2015 and

7 
d of Directors 

of Director
M

principles for
approved each

Petroleum’s go
ndin Petroleum

 Policy on Rem
hareholder int
contribution to
nsation Comm

mittee 

ompensation C
ncerning the 
ive of the Com

e that is comp
ote performan

into account
d by industry c

mmittee is co
man of the Com

 Rand as of 12 
nd regular con

neration of G

he Swedish C
ed Lundin Pet

n, both ongoi
ttee found thes

ensation Com
e 2015 and 20
 on Remunera

f the Company
fficer of Lund
d 2016 AGMs.

 of Lundin Pet

rs' report o
Managemen

r remuneratio
h year by the 
oal is to recrui
m, and to en
muneration op
terests and cur
o Lundin Petr

mittee. 

Committee incl
Policy on Rem

mmittee in de
petitive and m

nce. The Com
t individual p
companies. 

omposed of th
mmittee, Ian H
 May 2016. Th

ntacts in betwe

Group Mana

Code of Corp
troleum’s curr
ing and those
se to be approp

mittee monito
16 AGMs. Foll

ation were prop

y has also issue
din Petroleum 

  

troleum AB (pu

 
on the eva
nt of Lund

on of Group
 Annual Gene
it, motivate an
ncourage and 
perates to ensu
rrent best pra

roleum’s perfo

lude to receive
muneration a
etermining co
motivating, w

mmittee regula
performance, 

hree non-execu
H. Lundin, Wi
he Compensati
een the meetin

agement in 20

porate Govern
rent remunera
e that ended
priate and in f

ored and evalu
lowing its eval
perly applied i

ed a report to t
 have during 

ubl) 

aluation of
din Petrole

p Managemen
eral Meeting (
nd retain high 
 appropriately

ure that there i
actice, and aim
rmance. To m

e information 
nd compensat
mpensation fo

will attract and
arly evaluates

responsibiliti

utive Director
illiam A. Rand
ion Committee

ngs regarding t

016 

nance, during 
ation structure
d during the 
furtherance of 

uated the appl
luation, the Co
in 2016.  

the 2017 AGM
2016 complie

f remunera
eum  

nt are establ
“AGM”). The
 calibre execu
y reward per
is a clear link 

ms to ensure th
monitor and ev

 and prepare th
tion of Group
or Group Man
d retain quali
s the terms o
ies, length o

rs and the me
d until 12 May
e held two for
the work of the

 2016, the C
es and levels, i

year, for Gr
 Lundin Petrol

lication of the
ompensation C

M stating that t
ed with the Po

ation of Gr

ished in the
e Policy on Re
tives capable 

rformance tha
to business str

hat Group Ma
valuate this, th

he Board’s and
p Managemen
nagement is t
ified individua
of employmen
of service an

embers during
y 2016 and Gr
mal meetings 
e Committee. 

Compensation 
including prog
roup Managem
leum’s goals.  

e Policy on Re
Committee con

the Board of D
olicy on Remu

 

roup 

e Policy on 
emuneration 
of achieving 
at enhances 
rategy and a 
nagement is 

he Board has 

d the AGM’s 
nt of Lundin 
to provide a 
als and will 

nt of Group 
nd levels of 

g 2016 were 
race Reksten 
 in 2016 and 
 

 Committee 
grammes for 
ment.  The 
 

emuneration 
ncluded that 

Directors and 
uneration as 

 


