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Lundin Energy
Our Sustainability Journey

Decision
First Joined Preparation 50 rl;:lecglfy ; Proprietary natural
Code Climate Change  UN Global of Electrification NEIMIRMSA LTS carbon capture

projects

of Conduct Statement Compact of Edvard Grieg

i

Decarbonisation
Strategy

2010

2005

T

HSE First Endorsed First GRI Decision First First
Management Response UN Guiding  Sustainability to Fully Electrify Renewables certified
System to CDP Principles Report Edvard Grieg Investments carbon
on Business neutrally
& Human Rights produced oil

Lundin Energy

Our Sustainability Approach - September 2021



Lundin Energy
Sustainability Approach: 5 Core Themes

Decarbonise operations Protect ecosystems, minimize
and achieve carbon : impacts on water and from waste,
neutrality by 2023 Protection and ensure responsible decommissioning

Environmental

VISION
To develop ail
and gas resources
efficiently and responsibly
for a sustainable and
lower carbon
energy future

v

P | Promote a diverse and engaged
eop .e workforce, respect human rights,
and Society and positively impact society

Provide a safe working Saf
environment for employees 215
and contractors through Operations

a strong H&S culture

3t

Governance Maintain strong governance,
and Ethics ethical conduct and transparency

Enablers
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Sustainability Policies | R&D | Industry Collaboration | Contractor Declaration | Training & Development | Risk Management | Stakeholder Engagement
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Lundin Energy
Sustainability Approach: Goals and Targets

~ Carbon neutral operations by 2023 o
~ 50% absolute emissions reduction o “ - Oily water discharges <15 ppm

targe.t by 2023 _ _ - Produced water reinjection rate > 95%
~ Best-in-class carbon intensity of Environmental > Waste recovery >90%

~1 kg CO,/boe by 2023

~ 100% of net electricity usage matched
by renewable power generation by

end 2023 VISION
To develop ail
and gas resources
efficiently and responsibly

Protection > Zero spills to sea

' for a sustainable and
- Zero fatalities ~— lower c?rJt[)on r‘ - Increase gender balance and diversity
: . energy future . :
ero serious incidents aintain robust labour practices an
> 7 dent — = Senle > Maintain robust labour pract d
> Zero lost time incidents : PX promote human rights
o Operations and Society S C . otal i h h
> Zero process safety incidents reate positive sociletal impact throug

Lundin Foundation and engaging with
local communities

3t

- Promote our Code of Conduct though our value chain Governance
- Uphold highest anti-corruption standards and Ethics
- Promote fair competition

- Maintain clear whistleblowing procedure

WF12741 p02 07.21
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Lundin Energy
Achieving Top Quartile ESG Ratings

ESG Ratings 2020

: SAM
Wge%] riS” SUSTAINALYTICS N(ofPart of S&P Global
Top 3 Top 5% Ranked 5%
Industry Leader in the Industry on Environment
ISS ESG D> MSCI SNCDP
Prime Status AA A-

ESG Indices 2020

Member 2020/2021

STO)()( ESG Leaders

Indices
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Lundin Energy
Oil and Gas: A Major Source of Energy for Decades to Come

World primary energy demand by fuel and
related CO, emissions by scenario

Stated Policies Sustainable Development
(<2 degrees scenario)

Oil will still comprise a significant

20 50 ) . 2.
portion of the energy mix in 2040,
6 alongside other forms of energy
Q
L
% 12 Over this same time frame, to meet
2 Q climate targets set out in the Paris
5 8 Agreement, global annual greenhouse
o) . . .
= gas emissions will need to be halved
4
Oil will be used differently in a
0 <2 degree future, with less used in
2010 2040 2010 2040

transportation, significant
decarbonisation of industry and

=== CO, emissions (right axis) W Gas carbon capture
Bl Renewables B Oil
I Nuclear Hl Coal
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Source: IEA World Energy Outlook 2020
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Lundin Energy
Decarbonising to Achieve Carbon Neutrality by 2023

Industry leading low carbon business

...the path to carbon neutrality
~800 MUSD investment

50%
Absolute

Emissions
Reduction

Electrification using Target

Power from Shore

>95%

production by 2023

by 20232

Renewable Energy
Investments

100%

power usage in 2023
Natural Carbon
Capture
Neutralise remaining
emissions by 2023

Carbon

Neutral
by 2023°

Investments in R&D | Industry Collaboration | Governance & Executive Incentives

' >55% spent to date
2 Net Scope 1 and 2 emissions, from 2020 levels
3 Operational emissions (Scope 1, 2 and Scope 3 supply chain emissions - supply vessels, logistics and business travel)

WF12741 p06.03.21
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Lundin Energy

Our Priority Focuses on the Emissions that we can Influence

SCOPE 1

Gas turbines,
flaring, venting

e Electrification with power
from shore on Edvard Grieg
and Johan Sverdrup

® Energy efficiency
initiatives

SCOPE 2

® Renewable energy
investments

SCOPE 3

Supply vessels,
logistics, travel

Battery hybridisation of all
supply and stand-by vessels
on fixed contracts from 2021

Neutralise of all business air
travel since 2018

Carbon footprint mapping
and decarbonisation
support to strategic suppliers

® Natural carbon capture: MUSD ~b0 invested in proprietary reforestation projects
and high quality marked based carbon credits to neutralise residual emissions

Our Sustainability Approach - September 2021
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Lundin Energy
Carbon Neutral by 2023

Carbon Intensity
kg CO,/boe

T

Absolute Emissions
Reductions -50% ()

(" Net equity Scope 1 and 2 emissions

@) Scope 1, 2 and Scope 3 supply chain emissions

Our Sustainability Approach - September 2021

Carbon
Neutral
by 2023

(operational emissions) @

~60%
of production

carbon neutral
in 2021

VERIFIED :
’
CARBONZERO %,

JOHAN SVERDRUP-39,142,000B0e  #
17,653 tC02e OFFSET \
PER CARBONZERO-01
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Lundin Energy
Carbon Performance Well Above the Offshore Industry Average

Carbon intensity

(kg CO.e/boe)
Lundin Energy (2023) ~1

Lundin Energy (2020 2.6 .
9 (2020) Lundin Energy performs

well above the benchmark
for conventional shelf assets

NCS Average

—
~

Industry Average (2020)

Deepwater

N
—

Lundin Energy’s carbon intensity
will be >15x better than
industry average

Shale Oil

N
W

Tight QOll

Conventional Shelf

()\®

Conventional Onshore

W
o

N
()] o

Heavy Oil 57

Oil Sands 14

50 60 70 80

o
o
N
o
w
o
I
o

Source: Carbon Intensity - not all assets are created equal (Wood Mackenzie, 2018)
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Lundin Energy
Our Decarbonisation Strategy Creates Value for All

C Lundin Energy) C Society )

Cost

Reduction
1.4 Bn USD
avoided Environmental
carbon costs' >80% Benefits
CO, emissions
Additional avoided?3
Revenue 600 MUSD
gas sales? ‘
Supporting Social
. new jobs Benefits
Reduced Lundin
Risk exposure Energy
Reduction to electricity
price volatility Positive
contribution Economic
Top quartile to local economies Contribution
performance
Enhanced in ESG ratings

Reputation

" Cumulative avoided costs (net Lundin) in carbon taxes under new Norway carbon tax regime, and EU allowances,
over remaining 2P reserves. Additional maintenance savings not quantified.

2Additional gas sales (net Lundin) over remaining 2P reserves. Additional value possible from increased uptime.
3From electrification of Johan Sverdrup and Evdard Grieg. All figures are nominal.

Our Sustainability Approach - September 2021 Lundin Energy
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Lundin Energy

Contributing to Development of a Low-carbon Industry

2020 R&D Investments

R&D spend on
environmental projects

Spend on environmental
performance improvement

Total no. of R&D
projects’

Our Sustainability Approach - September 2021

Industry Collaboration

&

KONGSBERG

SINTEF

G))LOWEMISSION

Clean Highly Efficient Offshore Power:
Developing efficient fuel cell power
systems for marine use

Hybrid Energy System Offshore:
Hybridisation of renewable energy generation
for offshore assets

Norwegian Carbon, Capture, transport and
Storage Research Centre (NCCS):

CCS technology deployment in the Norwegian
Continental Shelf

Low Emission Research Centre:
Developing new technologies for low carbon
offshore energy systems

"Total no. of projects that contribute to environmental benefits

Lundin Energy 13
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Environme
Protection®

CLEAN WATER 1 2 RESPONSIBLE 1 4 LIFE
AND SANITATION CONSUMPTION BELOW WATER
AND PRODUCTION

e

¥ 0 e

= Bty -
R T —— s

Lundin Energy
Our Sustainability Approach
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Lundin Energy

Protecting Ecosystems and Minimising Waste & Water Impacts

® Scope 1+2 carbon intensity
(net equity basis, kg CO,/boe)

e Oily water discharges
(PPm)

® Produced water
reinjection rate (%)

® Waste
recovery (%)?

e Spills

to sea (no.)

e Methane emissions
intensity (%)

Our Sustainability Approach - September 2021

2020
target’

<4
<15
>95

performance

2020
Lundin Energy

Environmental Policy

2 ! 6 Lundin "

Lundin Energy AB Policles Energy

CORPORATE
ENVIRONMENTAL

1 1 POLICf .
98.6

"Targets apply to operated assets  20f non-hazardous waste

Lundin Energy
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Lundin Energy
Our Health & Safety Performance

Lost Time Incident Rate (LTIR) ' Serious Incident Rate'

1.12
1.68
Lundin Energy
0.50 Health & Safety Policy
. _ Lunr;lini
0 0 O Lundin Energy AB Policies Energy

CORPORATE Sate ok peoeedrts.
POLICY | Malstaln cquipmeent seqularly asd thorsughly.

Number Number L Tt A e e ot harm o i, She
. . ek 1 ENVINCEMNERET, J5ers, TEPFUAtion and 1o retabish
of Incidents: of Incidents: aentiol
A Sire Tl '_': T¢le] fety culture is . Requirements:

essen ta the success of Lundir o1 The mn:gm; Daector & tesponsible for
Energy's operations implesenting Hed mn.urm,upm 5, setlisg

ubsctive, u-lm,n-qm My, 1o conssply with
R - the Company HSE( Lesderchip Charter.
Lundin Esergy revogabes that provestion of mi.kuu. 2 Thae Mansging Dintur shadl sisibute HE il
and ik healsh & psential tis the effcion eperation of i el ; wllhnth anid
ml.ul s Fnergy AR Clundin: Energy” or e Prewide fo trining i ensne an adequal nnm af
Company ), conduets its aperations in @ manner that kﬂl"‘"ﬂhﬂﬂﬂlﬂﬂbllr
u 1 " g 2 prtects penple and propenty and complies with all 5.7 Bach operating st moet have Healeh and Sadety
applicalde Sepsiation. as comsistent with our Code of staff b0 prowide specialist advice in order bo resch
Conbct and HSEQ Leadership Charier. the Company’s goal of 2ere fatalities and zero
© Obesthe i
The Company's health and safely chiecte is o provide a “4 The sstematic klentification sind sanagemsent of
mafe working emvimonment for emplovees, confract hazards is required. with appropriare sk
personned and others who may be put an posencial risk by assessmenns and subsequent xctions o mdnimise
2 80 the aciivities of ibe company. The comirol and exposure.
. g of Bealth amd ﬂft_'r\l Bsucs should e 5 Earh operaring asser shall est 'nhmrmtmﬁqr
exmnidered at all stages of eperstional and commercial e Pl the
avtivities,
7. Expeciactions:
i1 Mecidents an peventable. To .1 ,am:.wr.n,
ultupe that effectively wocidents, bl

mamapemend shall lfq!yri;rf hau:ih Muw
obeciives and tangets Ecluding:
Freomoting a healthy waork eovirosment

1 Prevanting accupaticeal il amd haeasdy
Reducing risk T personse]

| Hedwcing bealth and safety harands repore m"i: alls Emmediasely,
R Mg (0 MerTiication lml:ntwqmrbrmﬂ the valas ri| v cenpliopees
1 Preventsng oz of asset imegrity omsidders T wellbeing 1o be 4 mujer Lo in
>'Hmlh& :arpmmm must be identified and hﬂ-“mﬂ' § businei
((((( pﬂl erital risks wist b peevened.
;;;;;;; \I o contrelbal. Operabing oosstris ane
experted
L Ensure that proper mnnﬂwuiwuqupmml Nick Walker

process sarety atalities (P i place e 5 poratices am et e Wi s 50

ks bt 10 use and maintain them Limlin Energy AR
incidents
0 63 T R e

2018 2019 2020

Number . "Per million hours 2Since 2016
of Incidents:

All data includes employees and contractors
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DECENT WORK AND
ECONOMIC GROWTH
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undin Energy
romoting a Diverse, Gender-balanced an

2020 Statistics

year end
employees

Women in workforce

Board of
Managers Directors

3% 3%

Employees

1%

Our Sustainability Approach - September 2021

d Engaged Workforce

Lundin Energy
Diversity Policy

Lundin Energy AR Policles

CORPORATE
DIVERSITY POLICY

Lundln*
Ernergy

regalations, comaltent with the Corparate
Human Hessuree Policy.

2.3 Faarand eon-deriminatory prctices shall be

appliva in pesgect of meeniitmint, seledion,

promation B aresr

1| aned trainkeg lig e

divarsity among its workforce

and

suring egual

opportunities for a

+ Intreduction

Lasnlin Favevgy sl s afiliies (the Comguny )
are  oommitted  fo diversity  and  equal
opparhaity in the werkplace. Consisient with
wir Code of Comduct, the Company vl
diversity and remognizes its hemefits in
attracting a broad pood of guality employers,
o euphipe reterilion, baikding high
performing teams and enabling more relevant
Inseration.

Expectatians

i The Company shall adkers w equalite of
opporiumity 20d shall not discriminate i ol
areas of erplovient and business regandles
of individual charscteristics including, but nat
limited to, more or ethnic origm, e,
mathsality, cabtural  hackground, relighes,
political belief, swi@l o eoonomic clas,
pregnancy and materoity, family satus, sex,
soual  odlentation,  gender  identity  or
disability.

22 TheCompany shall promoée the rights of every

vanphuyee veally incading offorg, nranding
work conditions, a safe and healthy working

all aff,

2.4 The Company i per loesl laws and as per the
Bwnlih Cmde of Corpurate Goversance shall
Erive in integrabe diversity in employment and
iin thie composttion of the Board of Directors.
The Neminddion Commitiee & b0 give
particular  atiention o0 the roquirements
megard g beeadeh and Shversity on thie Baard,
as well as sirring for gender balanoe.

2.5 The Comypany shall rot lelerete any form of
e i L of

besliving in the workplare. Any complaint or
repart of this type, or cther bresches o this
policy, whall be  treted  seriously  and
appropriste messures will be taken s per
applicable  Emplpes bandbocks — or
Whiistebkwing Procedune s nelevam,

i Dreackes of local equal sppostunity liws shafl
b deult with by the applicable  Haman
Resource Department of the Company:

1. Responsibiltios:

The Chicl Excoative Officer carries overnll

respanstbaity in ensere the Company adopis o

corporate  oaliure  where  individual
i il AT rEpe

T Al sendor mansgers cespemsible for selection of

mew hires, employes career development and

1 slhaill take Tuir

and non-discriminmory practices s per this

All geibor managies and emphoes an
espected 10 demosstrote ronsidention and
respect for bedbviduad differences and act o
provent  any form of dEcrimisalion  or
Barmssment in the workploce.

Bk Walker
Prasident awd CE
Leadin Energy AR

and mespeet of boeal bliws and

Lo Frmgy 401 WI-CRESOL A0

Fvaingegn s § 55 1 4 Srackboin e e L

Tiom Polcy mupseyecios s spisoes sy g wwson

Lundin Energy
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| bour Practices
| Rights and La

undin Energy Standards of Human

. Highest

dhering to the

Lundin Energy
Human Rights
and Stakeholder
Relations Policies

N Lundin®
Lundin Energy Ag Palicies Energy

UN Global Compact participant since 2010

AB Policies
Lundin Energy CORPORATE
RATE HUMAN RIGHTS
comporite, O

3 The Company FESPRCIX al) hanyry rights, and iy
day wa day ACCVities Foryses a0 thise bimgg,
rights  phg Potentiaily ooy be impacted,
diveenly ap indisectiy, by g ACNVELleR sticts ag jre
stafl, la(:lmmmumrlos Amlsll,lpl!' chain,

“4 The Company OB 15 Moy @it Tgary o
Patential hymgy ighs imparty, gpg a0t

L
oe aoff Luneiy Enengy’s and iny alliliates’ (T,

i an Rights et M
d d the UN Guiding Principles on Hum =y =
Endorse

to
o o A 1 Cog 5l (T S A o i
% af Cotyduct are iden, - Any ey i % show|

the nigeg Nationg Global [, s ax well ax g lnndlcdinau‘wﬂanw h:ir)u'sl'nblisht:l.l tievance
4 uﬁ"“"‘mﬂd\!“‘m enﬂnmmemmthwmwdﬂaunm c:u:éulngmnclpksnn mechanismg, “
In”“""‘"mme mﬂﬂ: Busingss gy Humar Righes, Thy Company reiterates jis

it aliinares 3 COMMiL ey

T W pespecy human. pighyy whetever ¢ 3
Srakeholder -ﬂmm engage i P - Expectafiong

in 2012
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1A per z'h(.'udz-a![hudur(. TESPRing the Duggmygy

TS of iy cmplwees mcans nmuulin-g a safe
lilq‘lflm.l i at sing Wirkirig EMViromnent. The Lompany
3 2.7 The Camypany 8 ommitye g fespecp lnmmaliuuu]ly als recognises the bmporcance of FCEpECTing the
Shakeholder or g P M £
- are The Fecognised by, Taghis an ¥ Infringe gy TS 1 ) cmnmunilim,unl!huspﬁnrla any
mmmmmm ; Eividuals By nghl:. b complici o cuntebge 1KY SVESTIEDT, it aigtysgs POtential impycys oy
affected 2 direcily o Indireciy 1o AN ichts afyises, Loca) it planneg AiVities,
e, S T i O sy R i S 0
iieds oTRAn 4 L rhghis iy TS Epherne g niltence, Lexpecis
‘::ywmml “l:. o ) its enmplayees, Tusingss Partoers, CERrERCtors ang
MI"‘“’MM [ Jrnuu; tights ane gy T undersiong 5 thegs eefitred Sppliers, 1 respery LI Hghts ang o obserye
8o imy the: the highest stanadards o Prodfession gy integriny,
- . gtakeholder Eng llniumniljuchmimnﬂlunun Kights 3.3 The Managing Directur  gpyyyp S phy
2 W:::wsmw " Imtertational Covenapy i g and Pulitical gty Spropriary Aty i "V througmour ghe
n Stake i " P "
1 Compay A8 velarias IerIGona) Coyesgne on Bronomie, Soctay g i ey Wl O asseny
tO - { i Compat Curural Righsy ‘::‘npl-a,l.m Ul.lr') his Pk:lu-
{volaes g & el s - 14 This Foticy i e sy hiocr 1o Peremdic Tevipw
. t : m a I ] ( I a stabcholders Brnged TNl b gy [LTR—— R thecommpays o Pl
1 tS C O r m.,fmmdl' anes A0l thinse refprpeg in relation 1 busimmys ATVt Allgence Process,
m I I Ie e ities. af the
H a and PP gl Glabal Compacy
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Lundin Energy
Creating Positive Societal Impacts

Lundin Energy’s investment through Lundin Foundation

catalyses scalable solutions LUNDIN
FOUNDATION

y

8.3 MUSD
2 0 1 MUSD follow-on
- jobs revenue ‘;‘éréﬂ'rr;%
A 62 supported generated v
' - &
17 Sovommenta )
. start ups I I
MUSD supported 2 ) 3X
annual revenue growth
(average)

investment

Lundin Energy

Our Sustainability Approach - September 2021
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Lundin Energy

Supporting a Range of Innovative, Sustainable Businesses

LUNDIN

FOUNDATION

Lundin

Energy

Investing for
the Future

Our Sustainability Approach - September 2021

O Katapu
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Katapult Climate (Oslo, Norway):
Launched by Katapult and Lundin Foundation with the goal of
supporting climate tech startups to advance low carbon innovations

Ocean Harvesting Technologies (Karlskrona, Sweden):
Prototyping infinity wave power technology, a modular and
scalable wave energy conversion system capable of capturing
and converting wave energy in a highly cost-efficient manner

Trine (Gothenburg, Sweden):
Supports renewable energy for households in developing
countries

Evoy (Bergen, Norway):
Develops high-speed electric engine and propulsion systems
for small and medium sized commercial boats

Katapult Ocean (Oslo, Norway):

Launched by leading Norwegian business incubator Katapult
and WWF with the goal of developing solutions to preserve
the health of our ocean

Charge (Oslo, Norway):
Supports first generation immigrants to launch and grow
businesses

Lundin Energy

22



16 PEAGE, JUSTICE 17 PARTNERSHIPS

AND STRONG
INSTITUTIONS

O
.

FOR THE GOALS




WF12741 p18 03.21

Lundin Energy

Upholding our Code of Conduct c

Core set of principles to conduct activities in a responsible
and sustainable way

> Upholding ethical business practices across
the value chain

»> Minimizing impact on the environment

> Providing a safe working environment for
employees and contractors

g [ TE Lundin‘
THi Ermray

ndin Energy
Lcuor:ie of Conduct

> Respecting and engaging with the owners
of the resources

'''''''''''

> Sustaining a good return on investment
for shareholders

Lundin Energy is only as
good as the people who
work for us. Our success
depends on people sharing
the same entrepreneurial
spirit coupled with shared
vision and values. At Lundin
Energy everyone can make
a difference.

1IN AN LR,

lan H. Lundin
Chairman of the Board

N

Lundin Energy
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Lundin Energy
Adhering to the Highest Level of Ethical Conduct

Our actions as guided by our Corporate Policies: Governance-related
Policies

> All forms of corruption prohibited under our Anti-Corruption Policy

> Transparent means to report potential misconduct through our
Whistleblowing Policy and Procedure

> Follow industry best-practice as per our Competition Law Policy

> Maintain strict ethical internal controls on business practices as outlined
in our Anti-Fraud, Anti-Money Laundering and Corporate Tax Policies

> Employees and the Board receive mandatory training across core
sustainability policies and Code of Conduct

WF12741 p19 03.21
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Lundin

Energy

Contact information

For more information,
please contact:

r

.

Zomo Fisher
VP Sustainability

zomo.fisher@lundin-energy.com

J

Our Sustainability Approach - September 2021

Lundin Energy

26



Disclaimer

Forward-looking Statements

Certain statements made and information contained herein constitute “forward-looking information” (within the meaning of applicable securities legislation). Such statements and information
(together, “forward-looking statements”) relate to future events, including Lundin Energy’s future performance, business prospects or opportunities. Forward-looking statements include, but are
not limited to, statements with respect to estimates of reserves and/or resources, future production levels, future capital expenditures and their allocation to exploration and development
activities, future drilling and other exploration and development activities. Ultimate recovery of reserves or resources are based on forecasts of future results, estimates of amounts not yet
determinable and assumptions of management.

All statements other than statements of historical fact may be forward-looking statements. Statements concerning proven and probable reserves and resource estimates may also be deemed to
constitute forward-looking statements and reflect conclusions that are based on certain assumptions that the reserves and resources can be economically exploited. Any statements that express
or involve discussions with respect to predictions, expectations, beliefs, plans, projections, objectives, assumptions or future events or performance (often, but not always, using words or phrases
such as “seek”, “anticipate”, “plan”, “continue”, “estimate”, “expect”, “may”, “will”, “project”, “predict”, “potential”, “targeting”, “intend”, “could”, “might”, “should”, “believe” and similar
expressions) are not statements of historical fact and may be “forward-looking statements”. Forward-looking statements involve known and unknown risks, uncertainties and other factors that
may cause actual results or events to differ materially from those anticipated in such forward-looking statements. No assurance can be given that these expectations and assumptions will prove
to be correct and such forward-looking statements should not be relied upon. These statements speak only as on the date of the information and Lundin Energy does not intend, and does not
assume any obligation, to update these forward-looking statements, except as required by applicable laws. These forward-looking statements involve risks and uncertainties relating to, among
other things, operational risks (including exploration and development risks), productions costs, availability of drilling equipment, reliance on key personnel, reserve estimates, health, safety
and environmental issues, legal risks and regulatory changes, competition, geopolitical risk, and financial risks. These risks and uncertainties are described in more detail under the heading
“Risk management” and elsewhere in Lundin Energy’s Annual Report. Readers are cautioned that the foregoing list of risk factors should not be construed as exhaustive. Actual results may

differ materially from those expressed or implied by such forward-looking statements. Forward-looking statements are expressly qualified by this cautionary statement.
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Lundin
Energy

www.lundin-energy.com

Follow us Access Lundin Energy’s latest information
on anytime, anywhere by downloading the
social media Lundin Energy App

GET IT ON #  Download on the
@ @ @ @ [»’ G°°9|€P|8Y] [' App Store




